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Our Speaker: Pat Armstrong 
 

 
 

Topic:  “I’ll Never Go into a Nursing Home….” 

Time: noon to 1:30 p.m. following the business meeting. 

We are fortunate this year to have as our speaker one of our own, Dr. Pat Armstrong, Distinguished 

Research Professor Emerita in Sociology and Fellow of the Royal Society of Canada.  Among many other 

publications, Dr. Armstrong has written extensively on women and work, women in the health sector 

and on threats to Canadian health care.  She has been Principal Investigator in many major projects 

including the 10-year “Reimagining Long-Term Residential Care: An International Study of Promising 

Practices” (SHRCC) and “Healthy Aging in Residential Places” (CIHR).  In addition to her highly regarded 

work as a scholar, Dr. Armstrong has undertaken important community work and been an important 

public advocate, focusing on social policy, working conditions for women, public health, and social 

services.  Her work on the serious issues involving long-term care facilities and health care has added to 

her public reputation.  She also brings her expertise to community service, including membership on the 

Boards of Canadian Health Coalition and the Canadian Centre for Policy Alternatives. 

  

AGM Agenda November 4 2022 

1. Call to order 

2. Approval of the Agenda 

3. Approval of Minutes 

4. Election of ARFL Executive 

a. Nomination of at-large 

members 

b. Nomination of Executive 

5. Reports 

a. President 

b. Treasurer 

c. YURL Trust Report 

d. ARFL and YURA 

e. Newsletter Editor 

f. CURAC 

6. Other Business 

7. Adjournment 

NOTE: The agenda may be updated at the 

AGM.  Stay Tuned for Our Featured 

Speaker, noon to 1:30 p.m. 
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President’s Message:  WHY ARFL? 

 

 
Fred Weizmann [Photo by Fred Fletcher] 

 

One of the questions I get asked, mostly by 

those considering retirement, but occasionally 

by ARFL members, is why we have two separate 

organizations for retirees, YURA and ARFL? As 

you probably know, ARFL consists of retired 

YUFA members while YURA is an umbrella 

group open to all retired York employees, 

including ARFL members. In many respects the 

two groups are complementary and they do 

overlap and interact. They have a non-voting 

member on each other’s respective Executive 

Committee and cooperate on suitable issues. 

Both groups have co-sponsored recent 

webinars on digital security for example. 

ARFL and YURA:  Different Roles 

 However, they two also have somewhat 

different roles. YURA provides opportunities for 

social interaction among retirees. They provide 

a broad set of activities, including travel, 

speaker series, theatre-going, and educational 

events. While ARFL does have a social aspect, 

that is not its primary goal. Where YURA brings 

together all retired members of the University 

Community regardless of the employee groups 

to which they belonged, ARFL specifically 

represents retired YUFA members who are part 

of YUFA’s bargaining unit.  

As such, YUFA retirees have rights under YUFA’s 

Collective Agreement (CA) with the University. 

As the representative of YUFA retirees, ARFL 

has a voting representative (normally the 

President) on the YUFA Executive Committee. 

This means that ARFL can bring possible 

violations of the CA to YUFA’s attention and can 

also raise wider policy issues for consideration, 

either in bargaining or through YUFA’s other 

Committee structures.  This is what makes ARFL 

different. 

Collective Bargaining: Retiree Issues 

During years when the Collective Agreement 

(CA) is being negotiated, ARFL consults with its 

members and provides recommendations to 

YUFA on retirement issues. Dental and Health 

benefits are one major area of concern, but not 

the only one. One current concern for example, 

involves the supports and services for Senior 

Scholars (e.g., research support, lab and office 

space). While such supports are guaranteed 

under the CA, they are limited by an 

“availability” clause which makes the 

interpretation and enforcement of the clause 

difficult. This is confusing and results in an 

unequal patchwork of services across the 

University. We are collaborating with the Joint 

Committee on the Administration of the 

Agreement (JCOAA), comprised of both YUFA 

and Administration representatives, to help 

standardize and set priorities and criteria for 

Senior Scholars across the University. 

Senior Scholars: Active Contributors 

I should add that Senior Scholars contribute to 

the University in terms of scholarship and 

research, graduate supervisions, York’s 



4 
 

representation in disciplinary and scholarly 

organizations, conference contributions and 

outreach to the community. However, these 

services are usually not acknowledged. Glen 

Northcliffe wrote a report several years noting 

that 5% of faculty research at York involved 

retirees, but this never been noted or 

acknowledged by the University and I suspect 

that many members of the York community are 

also not aware of this contribution to York’s 

reputation. It is clear that ARFL needs to make 

the contributions York retirees make to York 

better known.  We might also explore the 

possibility of making it part of the duties of the 

Vice President’s Office of Research 

Administration to supervise the process of 

allocating supports and resources to Senior 

Scholars across units and faculties. 

Arbitration: Retiree Health and Dental Benefits  

One current activity in which we are 

participating with YUFA is an arbitration 

regarding retiree dental/health benefits. I have 

been keeping the membership informed on-line 

on the status of this dispute but to summarize it 

briefly, this arbitration began as the result of an 

earlier arbitration involving a disputed 

interpretation of a new clause in the 2018 CA 

adding an indexed Cost-of-Living increase to 

recipients governed by the Minimum Guarantee 

pension provisions of the contract.  To settle 

this dispute the Employer and YUFA agreed to 

an annual increase in retiree benefits funds. 

YUFA and ARFL’s understanding was that this 

would serve to decrease the gap between the 

richer package of benefits provided to active 

YUFA members and those provided to retirees. 

However, the Employer chose to view it as a 

means of stabilizing the funds for benefits for 

years to come, an interpretation which has 

never previously been applied to the issue of 

benefits. When direct negotiations between the 

parties failed to resolve matters, the issue was 

brought back to the arbitrator for resolution. A 

hearing on this has been (tentatively) scheduled 

for November 11th.  

There are other issues which may be on the 

horizon, but I think these instances suffice to 

indicate the kind of challenges we have been 

confronting on behalf of ARFL members and all 

academic retirees. We will continue to be faced 

with similar challenges in ensuing years. 

Keeping ARFL Vital 

We are also faced with the problem of finding 

members who are willing to take an active role 

in ARFL and its activities. Other voluntary 

organizations, especially retiree organizations, 

are also reporting such difficulties, especially 

since the pandemic. Moreover, the ending of 

mandatory retirement has intensified the 

problem for retiree organizations at many 

institutions, including York. People are retiring 

later, reducing the pool of younger retirements 

and reducing the time horizons in which 

volunteers can serve. We also believe the 

increasingly inadequate pensions and levels of 

benefits paid to new retirees (relative to other 

Ontario Universities) also play a role in 

encouraging those who might otherwise like to 

retire to stay on longer than they would like. 

The ARFL Executive is considering ways of 

dealing with this problem.  ARFL clearly has a 

vital role to play in the future of York and its 

retiree communities. 

The Executive Committee would welcome 

comments and suggestions from members. 

Fred Weizmann 

President 

Weizmann@yorku.ca    
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Treasurer’s Update 

Financially there has been very little revenue and expense activity likely due to the Covid pandemic and 

its lingering consequences. We are in good financial condition with more than $35,000 in our Alterna 

accounts. Of that amount about $16,000 is in our chequing account and $19,000 is in our investment 

accounts. We have no liabilities or debts. 

Gary Spraakman 

CALL FOR NOMINATIONS:  A Message from the President 

The ARFL Constitution requires that members of the Executive Committee be elected annually 

at the AGM.  Several current members are not seeking re-election.  The Committee is seeking 

nominations for President and Vice-President.  Nominations can be made by email to the 

President (weizmann@yorku.ca)  or at the AGM.  Please consider putting yourself forward or 

recommending a colleague (preferably with the candidate’s permission). 

Message from the President 

 
We have two outstanding vacancies for Officers of the Association, President and Vice-
President. I have been privileged to serve since 2018 but I will be stepping down at the end of 
my term. However, I will take on the role of Past President at that time and remain involved 
with the Executive Committee and the governance of ARFL.  The second vacant position is Vice-
President. Apart from these positions, whose duties are described below), the Committee is 
proposing a full slate of nominees. The following nominees are current members of the 
Executive and are willing to run for re-election. 
  
Nominations by the Executive Committee 
 
Officers 
Gary Spraakman (Treasurer) 
Marianne Rogers (Secretary) 
Fred Fletcher (Newsletter Editor) Fred also serves as ARFL Representative to YURA and as a member of the 

Board of CURAC [College and University Retiree Associations of Canada] of which ARFL is a member. 
Vivienne Monty (website manager) 
Fred Weizmann (Past President) 
  
At Large Members   
Stan Jeffers 
Michael Lanphier 
Nikita Lary 
James Alcock. 
Bob Drummond (Bob will be stepping down as Past President but has agreed to run for the Executive 
Committee as an At-Large Member.) 

mailto:weizmann@yorku.ca
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Ed-Lee Ruff  (Ed will be stepping down as the YURA Representative to the ARFL Executive -- an ex officio 
position appointed by YURA --  but has agreed to be nominated as an At Large Member.) 
 
PRESIDENT  
Regarding nominees for President, despite consulting widely, we have been unable to find a 
nominee who both has relevant experience and is willing to serve. Desirable relevant 
experience in this case would include experience on the YUFA Executive, as well as some 
familiarity with how the University works, (gained through, e.g., administrative service, service 
on Senate, YUFA, or other bodies and committees in the University). 
   
 Duties 
As far as the duties of the President, they include presiding over Executive and Membership 
meetings and serving as an ARFL Representative on the YUFA Executive. As the representative 
of retired faculty and librarians on the YUFA Executive, the President works to help members 
with problems. Since these often involve contractual rights and issues, they often need to be 
brought to the attention of YUFA.   
 
During the years when a new collective agreement is being negotiated, ARFL, through its 
representative, advises and makes recommendations to the YUFA Executive on retiree related 
issues. Besides these specific duties, the President, along with others (especially the Newsletter 
Editor) on the Executive, is involved with keeping ARFL members up to date on issues of 
concern to retirees.  
 
Finally, in addition to any specific duties, the President also has to act to deal with a general 
variety of concerns to ARFL as they arise. We will not go into the reasons for this here, but if we 
If we cannot find suitable candidates for President prior to elections, the Executive will have to 
consider some form of interim governance. 
  
VICE-PRESIDENT 
 
Finding a suitable person to take on the role of Vice-President is also a priority. Specific duties 
of the Vice President include organizing our twice-a-year general membership meetings, 
including arranging for speakers, as well as administering the Lee Lorch student Scholarship 
award. The Vice-President is normally expected to take an important role in the governance of 
the organization (whether that be serving under an active President or playing a role in some 
form of interim governance). It should also be understood that there is a general expectation 
that someone serving Vice-President often takes on the role of President in due course. 
  
We look forward to hearing from you. Again, if you have a nomination for the Executive, please 
notify me, not the list-serve, at (weizmann@yorku.ca). 
  
Fred Weizmann President, ARFL 

mailto:weizmann@yorku.ca
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Reminder: Membership Renewal -- ARFL Dues 

The pandemic has had many effects and one has been a reduction in the frequency of contact between 

the ARFL Executive and ARFL members.  As a result, perhaps, not many of you have paid your dues for 

the 2022-23 year which were payable on July 1 of this year.  Of course some paid in advance by electing 

the two-year payment option in 2021-22 and can ignore the rest of this message.  (If you are in doubt as 

to the status of your dues payments, please let us know (yuarfl@yorku.ca) and we’ll check our records 

and reply.) 

ARFL’S Mandate 

It may be worthwhile to remind you of what your ARFL membership means.  As you know, ARFL’s 

mandate is to defend and promote the rights and interests of retired York faculty and librarians, as well 

as to facilitate our members’ efforts to continue aspects of their professional lives as they embark on 

what some have called “the long sabbatical.”  In addition, since University benefits for retired faculty 

and librarians are negotiated by YUFA as part of its collective agreement with the Administration, ARFL 

advises YUFA on bargaining priorities in the area of retiree benefits.  In recent years, that advice has led 

to YUFA’s successfully pursuing improved dental benefits and out-of-country medical coverage.  At 

present, ARFL is assisting YUFA in its negotiation of retiree benefit improvements resulting from a 

mediation/arbitration that concerned a difference of interpretation about pension indexation in the last 

YUFA contract.  At the same time, ARFL is working with YUFA to address rights to non-medical benefits 

such as post-retirement research support and lab/office space for retirees, through the Joint Committee 

on the Administration of the (YUFA) Agreement. 

ARFL and YURA 

You are probably also aware that there are two organizations through which you can maintain your 

connection to the University and your academic profession.  One is the York University Retirees 

Association whose membership is open to anyone retiring from employment at York in any capacity.  

The other is ARFL, open to former members of the YUFA bargaining unit.  The two associations 

collaborate in organizing some events for members and in sharing information of mutual interest, and 

each has a representative on the Executive of the other.  ARFL and YURA are both members of CURAC, 

the national association of college and university retiree groups.  Confusion about dues payment 

sometimes arises from the fact that both organizations charge the same fee -- $25 per annum -- and if, 

like me, you are a member of both, you may not recall whether you have paid both sets of dues.  Again, 

let us know if you’re unsure whether you have paid ARFL dues and we’ll check. 

How to Renew 

If you haven’t yet paid your 2022-23 dues, the easiest way for you to do so is to go to the Dues tab (4th 

one from the left at the top) on the ARFL website: https://yuarfl.wordpress.com and follow the 

directions for credit card payment.  If you insist on regular mail, you can send a cheque to ARFL, c/o 

YUFA, 240 York Lanes, York University, 4700 Keele Street, Toronto, ON M3J 1P3. 

 

Robert Drummond, Past President 

 

 

mailto:yuarfl@yorku.ca
https://yuarfl.wordpress.com/
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Survey on Future of ARFL 

As you may know, the Executive undertook to survey the membership on the importance of ARFL’s 

current activities and the perceived value of prospective activities.  Candidly we were concerned that 

the lack of interest in serving on the Executive might mean that the survival of ARFL was in question, 

especially if members did not feel the organization’s activities were important to them. 

We received only 69 responses to the survey (which may to some extent reflect the reasons for our 

concern about the organization’s future).  Not all respondents answered all questions, but most 

questions had 64-66 responses.  We had one respondent who indicated difficulty with the survey link; 

we would appreciate knowing if others had similar issues. 

Activity Preferences 

The activities found “important” most often were: representation of retirees’ concerns to YUFA for 

bargaining (98%); regular newsletters (82%); providing advice to members about contract and other 

issues (79%); and maintaining a website (61%).  Having general membership meetings was considered 

important by only 51%, while maintaining contact with YURA and CURAC were seen as important by 

48% and 46% respectively. It is not that members thought those contacts unimportant; rather it is that 

32% and 35% respectively were undecided about their importance.  Only 18% thought it was important 

to host guest lectures on topics of general interest, though 21% were undecided. 

We wondered if members would be prepared to pay slightly higher dues if that meant ARFL could hire 

some clerical/technical help.  I was personally surprised to see that 95% of respondents were prepared 

to accept an increase in dues – 36% for a $5 increase and 59% for a $10 one. 

Possible Future Activities 

As to suggested future activities, only a little more than half the respondents answered that question; 

65% of those favoured a yearly retirement advisory seminar, 58% favoured an annual meeting with the 

YUFA President or Executive for a session of questions and answers, and 39% favoured seeking an 

annual meeting with the University President or another official with dedicated responsibility for 

retirees.  Less than 20% supported any of the other options – a monthly blog on the website (16%); a 

coffee hour like that hosted by YURA (12%); greater frequency of newsletters (19%); or liaison with 

AROHE (19%). 

Uncertain Future 

If we cannot persuade someone to serve as President of ARFL soon, we may have to consider whether 

retired faculty and librarians would be as well-served by having a committee of YUFA focused on retiree 

benefits as they are by a dedicated arms-length organization.  

Robert Drummond, Past President 
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YURFL Trust:  Benefits for Retirees 

In 1999, in the halcyon days of pension surpluses, the University took a pension holiday and it was 

agreed that the savings not going into the pension fund should nonetheless be dedicated to benefits for 

retirees.  Accordingly YUFA and the Administration established the York University Retired Faculty and 

Librarians Benefits Trust, the income from which would help offset some benefits costs for YUFA 

retirees.  In recent years, the YURFL Benefits Trust has covered some of the costs of dental benefits for 

retired faculty and librarians.  YUFA appoints trustees to the Board of the Trust and ARFL 

appoints trustees as well.  They oversee the investment of trust funds and their disposition to the 

Administration for benefits. 

Dental Benefit Top-up 

The current fund tops up individual annual dental claims up to $300 above the University commitment 

of $1400 based on the 2018 collective agreement. The University obligation may change under the new 

2022 collective agreement still in the process of negotiations. The total assets of the fund are being held 

by Scotia Wealth and totals about $1.27M (as of September 1, 2022). The funds are made up of 48.3% 

fixed income certificates, 44% dividend paying preferred shares with the remaining 7.7% in a high 

interest savings account. 

The fund holds a chequing account at Alterna Bank from which cheques are issued to cover the annual 

invoices issued by the University Accounting office. 

The current trustees are: 

YUFA Appointed  

Thomas Klassen (signing authority on Alterna chequing account )  (tklassen@yorku.ca) 

Maura  Matesic (signing authority on Alterna chequing account ) (mmatesic@yorku.ca) 

Mark Kamstra ( Mkamstra@yorku.ca)  

 

ARFL Appointed  

Ed Lee-Ruff (signing authority on Alterna chequing account ) (leeruff@yorku.ca) 

Ellen Hoffmann (hoffmann@yorku.ca) 

 

Report prepared by Ed Lee-Ruff (October 10, 2022) 

YURA Update 

The YURA Executive Committee has worked hard during the pandemic period to offer as many 

community-related events as possible under the circumstances.  In the absence of its usual in-person 

events, such as theatre trips, it has organized virtual tours, its annual fund-raising walk/run, interesting 

speakers at its AGM, which were presented virtually as ARFL did, and added the YURA Café, a monthly 

online hour of discussion on a variety of topics.  Anne-Marie Ambert increased the frequency of her 

mailto:Mkamstra@yorku.ca
mailto:hoffmann@yorku.ca
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popular Person-to-Person emails to monthly and continued to produce the YURA Newsletter, with the 

help of John Lennox.  In addition, Steve Dranitsaris and Ian Greene oversaw an excellent redesign of the 

associations website and have worked hard to keep it up-to-date.  It is well worth checking out 

(www.york.u.ca/yura). 

In addition, Ian Greene conducted a survey to provide input to a review of YURA activities and possible 

new initiatives.  See below. 

Fred Fletcher 

 ARFL representative on the YURA Executive Committee 

 

YURA Member Survey: A Brief Summary 

Ian Greene, on behalf of the YURA Executive Committee recently posted a report to YURA members of 

an extensive survey of member opinions regarding current and possible future activities organized by 

the YURA Executive Committee.  Since YUFA retirees constitute about 45% of YURA members, the 

survey results are likely to interest ARFL members as well.  The response rate was more than 60% from a 

membership of about 400, which is considered to be high for an online survey, making the responses 

worthy of consideration. 

The full report is available on the YURA website (yorku.ca/yura) but here a few highlights: 

 38% of respondents retired after 2015, while 20% retired before 2005 

 Nearly 90% live in or near Greater Toronto 

 More than 60 

 More than 60% identified as women 

 Nearly 90% reported being regular readers of the YURA Newsletter, which appears quarterly 

 As with other Retiree Associations, the website has not yet overtaken the Newsletter and email 

notifications for communicating event information, despite a major website redesign 

 A wide range of in-person and online activities were rated as important by significant numbers 

of respondents but none were overwhelming popular, underlining the perspective that Retiree 

Associations should offer a range of activities to serve their disparate memberships 

 There was considerable support for fund-raising to support student scholarships (like ARFL’s Lee 

Lorch Award) 

YURA has created a planning group to review current activities and possible futre initiatives in response 

to the survey findings. 

Fred Fletcher  

ARFL representative on the YURA Executive Committee 

 

 

http://www.york.u.ca/yura
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Be an Advocate for ARFL 

As the advocate for YUFA retirees within YUFA and with the university, ARFL’s influence depends in part 

on the size of its membership.  ARFL advises on the needs of retirees not only during the collective 

bargaining process but also through a variety of joint committees and other channels.  It seems clear 

that numbers matter.  ARFL’s current membership is estimated at 140, though many have not yet paid 

the $25 membership fee for 2022-23.   

ARFL’s influence can be maintained and strengthened if each of us not only renews our membership 

annually but also recruits other retirees and those nearing retirement to join the association.  On 

average, over the past five years, 50 YUFA-eligible members retire. Before retirement, YUFA faculty and 

librarians can become Associate Members of ARFL for a yearly fee of $10. Associate Members are added 

to the mailing list and receive the ARFL Newsletter and other communications. 

As noted above, many retired faculty and librarians also choose to join the York University Retirees 

Association – a body whose members include York retirees from all employee groups.   YURA is very 

valuable for maintaining a York connection and keeping in touch with former colleagues but ARFL 

uniquely serves the interests of retired faculty and librarians in regard to post-retirement benefits and 

supports.  Both YURA and ARFL are members of the College and University Retiree Associations of 

Canada, which (among other things) lobbies government on behalf of post-secondary retirees. 

ARFL also encourages support for emeriti who wish to maintain active scholarship and creativity in 

retirement.  To this end, ARFL seeks to gather and publish information on the continuing contributions 

of retirees to their disciplines and the university.  The Newsletter is an ideal channel for publicizing these 

contributions. Everyone is invited to inform the Newsletter Editor (ffletch@yorku.ca) of their activities in 

this regard. 

Upcoming Events 

October 24:  Final Voting Day, Municipal Elections in the Greater Toronto Area. 

October 28:  York University Retirees Association (YURA) AGM and Speaker at 11 am. 

Dr. Irvin Studin 

Dr. Irvin Studin (PhD Osgoode). Editor and 

Publisher of Global Brief magazine will be 

guest speaker at the 2022 AGM.  He will 

speak at 11 am and the AGM will follow.  

He will focus on how Canada can survive 

and even thrive in a challenging post-

pandemic world.  Check the YURA website 

(yorku.ca/yura) for further information. 

mailto:ffletch@yorku.ca
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October 25 and November 29 at 10:00 a.m. YURA Café online via zoom.  Bring your own coffee and join 

the discussion.  For further information, email yura@yorku.ca 

 

In Case You Missed It: The 4th Annual Dr. David V.J. Bell Lecture 

  

 

David Bell 
 

The video can be viewed at  

A panel featuring 

 Katharine Hayhoe, Climate 
Scientist – discussing her latest 
book, “Saving Us: A Climate 
Scientist’s Case for Hope and 
Healing in a Divided World” 

 Naila Moloo, Youth Climate 
Innovator – discussing youth 
perspectives on climate change 
education 

 Daniel Sylvestre, Land Based 
Coordinator at Mistawasis 
Nehiyawak, First Nation School in 
Treaty 6 Territory, SK – discussing 
climate change from the perspective 
of an Indigenous educator

https://lsf-lst.ca/research-policy/dvj-bell-lecture/  

Honours and Awards 

Please let us know about publications, honours, awards and other notable accomplishments so we can 

celebrate them in our next Newsletter (ffletch@york.ca).  

ARFL Presents 

As you may recall, ARFL normally holds two events annually, the AGM in the fall and a General 

Membership Meeting in the spring.  In addition to the business meetings, these events have over the 

years featured and presentation and discussion by an insightful speaker.  The presentations are open to 

all members of the York community, with a special invitation to YURA members. 

Listed below are examples of the speakers and their topics in recent years. 

2014 (spring) Dr. Afua Cooper. Dalhousie University. Routes to Freedom: the Beginning of the 
Underground Railroad to Canada. 
 

2015 (fall): Dr. James Bebko. York University.  Autism and Autism Spectrum Disorder. 

mailto:yura@yorku.ca
http://www.katharinehayhoe.com/
http://www.katharinehayhoe.com/
https://nailamoloo.com/
https://nailamoloo.com/
https://lsf-lst.ca/research-policy/dvj-bell-lecture/
mailto:ffletch@york.ca
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2016 (spring): Dr. David Andrew. Queen’s University. Our brain: wired for God and country. 

2016 (fall) Dr. Baiju Shah.  University of Toronto.  Diabetes in Ontario: Who, where and why? 

2017 (spring). Dr. Malcolm Thurlby.  The architectural patronage of the Bishop of Fredericton, 1845-92. 

 

2017 (fall). Dr. Keren Rice. University of Toronto. Gots’udi ni  ̜́dé Dene xedə̜́ t’áodéʔa: Indigenous 

Language Resilience in Canada 

2018 (spring).  Amar Bhatia. Osgoode, York University. Migration in an Age of Reconciliation. 

2019 (spring). Dr. Laurence Packer. York University. The Biodiversity of Bees. 

2019 (fall). Dr. Gordon G. Shepherd, York University.  Earth’s Aurora and Airglow as Seen form Below 

and Above.  

2021 (fall). Dr. Rasheed Saleuddin. Cambridge University. Cryptocurrencies: Criminal tools or the future 

of finance and society? (via zoom). 

 

2022 (spring) Dr. Sheila Cote-Meek, York Vice President for People, Culture and Equity.  A Seat at the 

Table: Creating Space for Indigenous Epistemologies in the Academy.  
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In Memoriam 

The pandemic years have been difficult ones for the retiree community. The following list of departed 

colleagues is drawn from Y-File and other sources and may not be complete.  Please let us know if we 

have missed anyone or there are errors in the list. We extend our condolences to the family, friends and 

colleagues of those we have lost. 

Professor Wolfgang Ahrens, Feb 18, 2022, 
Department of Languages, Literatures and 
Linguistics 
Professor Robert Allan, June 5 2021, 
Department of Chemistry 
Professor Ken Carpenter, October 5, 2022, 
School of Arts, Media and Performance and 
Design 
 

  
Professor George Comninel, August 18, 2022, 
Department of Politics 
Professor Sydney Eisen, March 30 2022, 
Department of History 
Professor Michael Goldrick, December 4 2021, 
Department of Politics 
Professor William Irvine, May 14 2021, 
Department of History 

Professor K.J. McBey, June 22 2022, School of 
Administrative Studies 
 

 
Professor Doris Nicholls, August 17 2022, 
Department of Biology 
Professor Leo Panitch, December 19 2020, 

Department of Politics 

Professor Marcia Hampton Rioux, September 
20, 2021, School of Health Policy and 
Management 
Professor Stuart G. Robbins, June 8 2021, 
Department of Physical Education and Athletics 
Margaret Waligora, March 7 2022, School of 
Nursing 
Professor Donald Willmott, May 10 2021, 
Department of Sociology 

From time to time the ARFL Newsletter publishes personal remembrances of deceased colleagues.  

Formal obituaries are normally available elsewhere.  Colleagues are best suited to provide personal 

recollections. Remembrances for departed colleagues are welcome. We invite members to submit 

reminiscences for publication in the Newsletter (ffletch@yorku.ca).  
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Academic Matters:  News from OCUFA 
 

The Ontario Confederation of University Faculty Associations is the voice of 17,000 university faculty and 

academic librarians across Ontario. We seek to maintain and enhance the quality of our province’s 

higher education system, and to advance the professional and economic interests of our members. 

For those who wish to keep up with the challenges facing faculty members in Ontario, OCUFA’S journal, 

Academic Matters, is a valuable and easily accessible resource.  The latest table of contents is shown 

here: 

 

 

Founded in 1964, OCUFA represents 17,000 faculty and academic librarians in 30 faculty associations across 

Ontario. For more information, please visit www.ocufa.on.ca.  

 

http://www.ocufa.on.ca/
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The CURAC Connection 
 
The College and University Retiree Associations of Canada (CURAC) represents the interests of academic 

retirees at the national level.  ARFL and YURA are both members and have played an important role in 

its development. The retiree associations of some 40 universities and colleges are members, with an 

estimated 18,000 individual members.  CURAC provides a variety of services to its member associations 

and their members as well: 

 Assistance to colleges and universities seeking to establish retirees associations; 

 Periodic surveys of benefits available to retirees in its member institutions (valuable for 

negotiations, lobbying, etc.) 

 Lobbying government in support of college and university retirees (through news releases, 

letters to officials, etc.) 

 Publishing occasional papers on important social issues relevant to its members (pharmacare, 

palliative care, mental health of seniors) and three newsletters annually 

 Affinity agreements with suppliers of relevant services 

o Escorted tours with Collette Tours 

o Vehicle and property insurance from Economical Select 

o Travel and extended medical insurance (Johnson and RTO-ERO) 

o Travel discounts and customized tours at TripMerchant  

 Annual conferences with an impressive array of speakers and (normally) opportunities for 

networking and comparing responses to local challenges. The 2021 and 2022 conferences were 

offered online. The Board is currently planning a hybrid conference for 2023 in an effort to 

combine the benefits of in-person interaction with the convenience of internet access for those 

who prefer to avoid travel.  Details will be posted on the website (www.curac.ca) and circulated 

by ARFL in the New Year.  

NOTE:  Members of ARFL are automatically members of CURAC and are eligible for 

discounts from many of the Affinity Partners.  The list of partners and often special sales of 

tours and insurance are posted on the CURAC website (www.curac.ca).  

The 2023 Conference will feature among other matters a celebration of the 20th Anniversary of the 

founding of CURAC.  Initial meetings were held at Glendon and more formally at the University of 

Toronto.  York retirees have been involved from the beginning.  The 2023 event will include a tribute 

to the founders and pioneers of the national organization.  With help of the CURAC Archives, I am 

planning to prepare an account of the contributions York retirees have made to the development of 

CURAC and to the formation of other Retiree organizations over the history of the association. 

Fred Fletcher 

Chair, Communications, CURAC 

 

http://www.curac.ca/
http://www.curac.ca/
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AROHE Note 

CURAC/ARUCC is a member of the Association of Retirement Organizations in Higher Education, a U.S.-

based federation with some international members (including several Canadian university retirement 

associations). 

The AROHE Newsletter may be accessed at 

https://www.arohe.org/resources/Documents/EditPreviewTemplate.pdf  

 

Editor’s Note: 

For most of the pandemic period, the ARFL Executive has relied on email to provide information to 

members. Thirty-five updates were sent via the listserv in 2021, mostly from the President. So far in 

2022, 25 have been circulated. Most of these messages have concerned issues arising from collective 

bargaining, with particular attention to post-retirement benefits.  Each year, we have published one 

Newsletter, prior to the AGM.  The key information had already been distributed by email.  Inspired by 

response to the ARFL survey indicating an interest in more frequent Newsletters, we will try to bring 

more information together in a quarterly Newsletter, along with features on fellow retirees and other 

articles on subjects of likely interest to academic retirees.  

With respect to this Newsletter, errors, omissions, suggestions, contributions, vagrant opinions, etc., 

should be sent to me (ffletch@yorku.ca). I would like to thank specifically my colleagues who 

contributed to this edition: Fred Weizmann, Gary Spraakman, Bob Drummond, and Stan Jeffers. 

We are particularly interested in learning about honours, awards, publications, adventures and 

ruminations about life in retirement.  We are also hoping to receive reminiscences about previous eras 

at York and reports on our lives as retirees. (For example, the first time that I heard of York University 

was at a reception and dinner at a high-end restaurant near Duke University, where I was a PhD student, 

hosted by Jack Saywell, then Dean of Arts.  Faculty and students from Canada or with an interest in it 

were invited. Those were the days ….) 

Fred Fletcher 

https://www.arohe.org/resources/Documents/EditPreviewTemplate.pdf
mailto:ffletch@yorku.ca

