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Issue 62:  April 2019 

ARFL NEWSLETTER 
Association of Retired Faculty 

and Librarians of York University 
Website: https://yuarfl.wordpress.com  

ARFL IS A MEMBER OF  

 

 
2019 ARFL GMM & Presentation 

Friday May 17, 2019 

Harry Crowe Room  Atkinson College 109 

Coffee & Conversation: 10:30 am 

General Membership Meeting: 11:00 am to Noon 

Lunch: Noon to 1 pm (catered) 
Presentation: 1 to 3 pm (open to all) 

 
Agenda

1. Call to order 

2. Approval of the Agenda 

3. Reports and Commentary 

a. President 

b. Vice-President 

c. Treasurer 

d. ARFL and YURA 

e. Newsletter Editor 

f. CURAC / ARUCC 

4. Other Business 

5. Adjourn for Lunch (noon) 

6. Our Featured Speaker (1:00pm) 

https://yuarfl.wordpress.com/
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OUR SPEAKER:  Laurence Packer, Professor of Biology, York University 
The Biodiversity of Bees 

Laurence Packer is a Professor of Biology at 

York University where he has worked since 

1988.  He teaches Entomology and Biodiversity 

courses.  His research is on bees.  He and his 

students have published over 200 research 

papers on various topics including sociobiology, 

conservation, genetics, phylogenetics, 

biogeography and taxonomy, mostly of bees.  

His book “Keeping the bees” was published by 

HarperCollins and “Bees: a close-up look at 

pollinators around the world” with Sam Droege 

was published by Voyageur Press. He and his 

team have described over 100 new species of 

bees.  The collection that he has started at York 

University now includes several hundred 

thousand specimens with examples from well 

over 100 countries and hundreds of new 

species awaiting description.  He has been a 

member of the Committee on the Status of 

Endangered Wildlife in Canada and the Natural 

Science and Engineering Research Council of 

Canada’s Evaluation Group for Ecology and 

Evolution (twice).  His research has been funded 

by the latter organization as well as National 

Geographic, Genome Canada, the Weston 

Foundation, the Canadian Foundation for 

Innovation and by private donations. 

 

 

 

Laurence Packer at work 
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Report from the President 

 

Photo by Fred Fletcher 

 

Fredric Weizmann 

 

In this issue of the Newsletter, I thought I would 

share with you some issues regarding pensions. 

How pensions have been administered at York 

has been a subject of concern for some time. At 

the most recent YUFA General Meeting in 

March, Kim Maltman presented a disturbing 

survey of these problems which go back many 

years (at least to 1999 and probably earlier). 

These include persistent and continuing errors 

by the pension administrators which may have 

resulted in the underfunding of pensions for 

retirees. In most cases of underfunding, the 

amounts are probably not large on an annual 

basis (on the order of one or two hundred 

dollars), but of course these underpayments 

cumulate over time and also affect the amount 

of any pension increases retirees receive. I 

cannot go into all the specific errors that have 

been found but let me illustrate at least one of 

those problems.  

In some cases (it is unclear how many), faculty 

members have not received pension credit for 

income that is pensionable.  For example, if a 

faculty member receives top-up income to keep 

their income stable when they are on 

sabbatical, the top-up should count as 

pensionable earnings. However, in some cases, 

this income has not been credited towards the 

faculty member’s pension, or members have 

paid their share into the pension but the 

Employer has not contributed its contractually 

obligated share. In other cases, it has proven 

very difficult to even know if the Employer has 

contributed its share or not. It also appears to 

be the case that the pension administrators are 

not fully familiar with the Collective 

Agreements and the York Pension Plan 

Documents and this has contributed to many of 

the errors.  

YUFA Leadership  

The Office of Finance has recognized that there 

have been problems in the way the pension has 

been administered. They commissioned an 

investigation of the matter but chose to use the 

same Auditor involved in administering the Plan 

to do the investigation and the subsequent 

Report. However, the Office of Faculty Relations 

and Human Resources have refused requests to 

forward a copy of the Report to the Pension 

Plan Board of Trustees. YUFA is actively dealing 

with the Employer over this issue. While it is 

likely that non-faculty employee groups have 

also been affected, YUFA has generally taken 

the lead in negotiating university-wide pension 

arrangements and this will probably be the case 

here. 
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Provincial Action 

The other issue relevant to pensions I want to 

mention is the Province’s effort to enact what 

they call “faculty renewal.”  As you know, the 

average age of retirement for faculty members 

has risen since age discrimination in 

employment was outlawed by the Supreme 

Court. While the major reason for delaying 

retirement is probably not monetary, it is also 

the case that pension arrangements (for a 

variety of reasons) have been relatively less 

generous in recent years than previously and 

this is also a factor. The Ford Government, and 

some university administrations, would like to 

hire more young faculty members by reducing 

the number of older faculty members who stay 

on well past 65. They are particularly disturbed 

by the small number of faculty who take their 

pensions at 71 (as required by the Canada 

Revenue Agency) but continue to receive a 

salary. One obvious way to encourage 

retirement would be to improve pensions and 

retirement benefits, but this is not a route that 

our Administration has chosen to go. The 

problem for the Government and university 

administrations is how to lower the age of 

retirement without falling afoul of the Charter 

guaranteed prohibition against age 

discrimination. It remains to be seen how this 

situation will be resolved. I might also mention 

that lowering the age of retirement would also 

affect the membership of ARFL. 

Centralizing Collective Bargaining 

What is also disturbing about this is that it 

appears to be part of a larger effort to 

centralize --and control -- collective bargaining 

in the public sector. As part of this, the power of 

arbitrators to settle bargaining issues will also 

be reduced. A recent letter from the Executive 

Director of OCUFA has warned that universities 

will not be exempt from these efforts, despite 

the fact that university employees do not work 

for the government, and that the provincial 

government contributes less than 50% of all 

university funding. As the OCUFA letter points 

out, this would significantly reduce the 

autonomy of universities and the scope of 

collective bargaining. OCUFA will probably take 

the lead in opposing these proposals.     

 None of these developments are happy ones, 

but they are ones of which we need to be 

aware. I will try to keep you apprised of these 

issues going forward. 

CURAC Conference 

On a happier note, Fred Fletcher has written in 

this newsletter and elsewhere about the 

upcoming CURAC conference.  CURAC is an 

organization of 44 retiree associations 

representing college and university employee 

groups across Canada. It deals with a lot of 

issues of interest to retirees. It also has affinity 

arrangements with a number of organizations 

offering services and benefits to members. 

Since the CURAC Conference will be at Guelph 

(May 22nd-24th), it is easily accessible to York 

retirees. It is also possible to register for a single 

day rather than for the entire Conference.  Let 

me encourage those of you who can do so to 

attend. 

Report from the Treasurer 
We are sitting at 140 paid members for 2018-19 

(1 July-30 June), and 8 who were new retirees 

for the current year. Our current assets consist 

of $10,000 Alterna shares (locked in for 4 

years), $9135 in checking account, and $8593 in 

a (unfortunately low-interest) CD. The Alterna 

shares pay a reasonable dividend of over 4%, 

currently. We will be incurring expenses for the 

upcoming CURAC meeting (travel, food, 

lodging) for a delegate, and catering for the 

May meeting, so we are quite fiscally solid at 

the moment. 

Gene Denzel 
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The Guelph CURAC Conference: a rare opportunity 

As the Communications Chair for CURAC, I am trying to get the word out about the 

conference.  Most folks seem to view it as a meeting for delegates but in fact it is much more.  The 

conference program has many interesting presentations from Guelph faculty who conduct high-end 

research or practical work on issues important to retirees. 

Fred Fletcher 

The CURAC AGM and conference: sex, bugs and therapy dogs  

Despite the fact that York University was among the founders of CURAC, I knew almost nothing 

about it until, nominated by the York University Retirees Association, I found myself on the Board of 

Directors.  My first conference was at Queen’s in 2016 and I was surprised to discover that business 

of the association was accompanied by a high-powered interdisciplinary conference on issues of 

interest to retirees. I have now attended three conferences – in Kingston, Ottawa and Halifax – and 

have never failed to be inspired by the presentations.  

The conference is open to any colleague who is a member of an affiliated retiree association, as well 

as partners, friends and potential members. The meetings are at the University of Guelph, an easy 

drive for those of us living in the GTA, and the dates are May 22 to 24. The university and the city of 

Guelph offer many attractions as well. 

 

The meetings offer an opportunity not only to share ideas and information on best practices for 

retiree associations but also to participate in a series of educational sessions geared to retirement 

life. This year’s sessions focus on health, a major area of research strength at the University of 

Guelph. Speakers will include Prof. Emma Allen-Vercoe, a U of G microbiologist who is world-

renowned for her research on the microbial world inside the human gut. Other session topics include 

sexual health and aging, age-friendly cities and the health benefits of interacting with dogs. I think 

we might all benefit from meeting the therapy dogs! 
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For those who might wish to take in selected sessions, the conference offers single day registration 

($140 + HST), which includes breakfast and lunch.  Full registration -- breakfast and lunch each day 

and the banquet on Thursday -- is ($200 +HST).  Accommodation is available for those who wish to 

stay over. 

For more information about the conference program and how to register online, visit the website at 

https:// www.ugra.ca/curac/conference.  

Reminder: ARFL Dues 

As you may know, ARFL grants free membership for retired faculty and librarians in their first year of 

retirement.  Thereafter dues are $25 per annum, payable on July 1.  Dues can be paid by credit card. 

     

The easiest way is to use Pay Pal on the ARFL website (www.yuarfl.org). Select the Dues tab in the top 

bar and click on the Pay Dues Online icon. No PayPal account is required-you may pay at any time using 

your credit card. PayPal will issue a receipt. If you require a receipt issued by ARFL, please email the 

Treasurer (lezned@yorku.ca) who will be pleased to issue one.  Alternatively you may pay by cheque 

payable to ARFL and mailed to ARFL, c/o YUFA, 240 York Lanes, York Campus, 4700 Keele Street, 

Toronto, ON  M3J 1P3 or by cash. Note that ARFL and YURA are separate organizations with different 

mandates, though they work together on many matters.  YUFA retirees are urged to join both. 

Be an Advocate for ARFL 

As the advocate for YUFA retirees within YUFA and with the university, ARFL’s influence depends in part 

on the size of its membership.  ARFL advises on the needs of retirees not only during the collective 

bargaining process but also through a variety of joint committees and other channels.  It seems clear 

that numbers matter.  ARFL’s current membership is 148 with some additional renewals expected. 

ARFL’s influence can be maintained and strengthened if each of us not only renews our membership 

annually but also recruits other retirees and those nearing retirement to join the association.  On 

average, over the past five years, 50 YUFA-eligible members retire. Before retirement, YUFA faculty and 

librarians can become Associate Members of ARFL for a yearly fee of $10. Associate Members are added 

to the mailing list and receive the ARFL Newsletter and other communications. 

As noted above, many retired faculty and librarians also choose to join the York University Retirees 

Association – a body whose members include York retirees from all employee groups.   YURA is very 

valuable for maintaining a York connection and keeping in touch with former colleagues, but ARFL 

uniquely serves the interests of retired faculty and librarians in regard to post-retirement benefits and 

http://www.ugra.ca/curac/conference
http://www.yuarfl.org/
mailto:lezned@yorku.ca
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supports.  Both YURA and ARFL are members of the College and University Retiree Associations of 

Canada, which (among other things) lobbies government on behalf of post-secondary retirees. 

ARFL also encourages support for emeriti who wish to maintain active scholarship and creativity in 

retirement.  To this end, ARFL seeks to gather and publish information on the continuing contributions 

of retirees to their disciplines and the university.  The Newsletter is an ideal channel for publicizing these 

contributions. Everyone is invited to inform the Newsletter Editor (ffletch@yorku.ca) of their activities in 

this regard. 

Publications and Addresses 
Saber Saleuddin, University Professor Emeritus, 

Biology, and Vice-President of ARFL, is the 

senior editor of a major two-volume work in 

endocrinology, Advances in Invertebrate 

(Neuro)Endocrinology: A Collection of Reviews 

in the Post-Genomic Era, scheduled for 

publication by Apple Academic Press in 

December, 2019 (with Angela B. Lange and Ian 

Orchard).  This book announcement explains 

the importance of the work: “These two 

volumes are timely and appropriate in this post-

genomic era because of the rapid pace of 

change brought about by genome projects, 

functional genomics, and genetics …. The 

volumes show the rich history and strong 

tradition of cutting-edge research using 

invertebrates that has opened up our broader 

understanding of comparative endocrinology 

and the evolution of regulatory pathways and 

systems.  These reviews set the scene and 

context for this exciting new era of 

understanding that has come from this post-

genomic revolution.” 

 

The second edition of a highly regarded book by 

York University Professor Emeritus Peter 

Victor that examines why long-term economic 

growth is infeasible was celebrated at a book 

launce on February 5th.  The first edition of 

Managing without Growth: Slower by Design, 

not Disaster, published a decade ago, made a 

major contribution to the debate on the 

possibilities of a smooth transition to a 

sustainable economy.  The second edition 

explores the prospects for managing without 

growth in high-income economies with a new, 

comprehensive systems model with many novel 

features. Three 50-year scenarios are 

compared: a base case, an ambitions 

greenhouse gas reduction scenario and a 

sustainable prosperity scenario with broader 

environmental economic growth. The book 

closes with a review of policies to make this 

scenario a reality. For more, see Yfile, January 

30 2019. 

 

Peter Victor 

mailto:ffletch@yorku.ca
https://fes.yorku.ca/faculty-profile/victor-peter-alan/
https://fes.yorku.ca/faculty-profile/victor-peter-alan/
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Distinguished Research Professor Emeritus 

Michael Herren (Humanities) delivered three 

lectures at universities abroad In January, 

speaking at the University of Oxford, Cambridge 

University and the University College of Galway.  

The lectures were based on his project on “A 

Critical Edition of the Epinal-Erfurt Glossary,” 

funded by SSHRC.  

 

 

Professor Herren is the principal investigator of 

the editing project, which involves scholars in 

Germany and the U.S. It is hosted by the 

Dictionary of Old English Project at the 

University of Toronto. The Epinal-Erfurt 

Glossary is the oldest Latin to Old English 

glossary that can be reconstructed. It was 

compiled in the late seventh century C.E., 

probably at Canterbury. 

For more, see Yfile January 30 2019.

 

In Memoriam 

We wish to remember colleagues who passed way during the past year.  Please bring any omissions to 
our attention (ffletch@yorku.ca).  

Professor Emeritus Robert Adolph (English and Humanities).  

Professor Emerita Joanna Blake (Psychology). February 6, 2019 issue of Yfile. 

Ronald J. Burke, professor emeritus of organization studies at the Schulich School of Business. March 

27,2019 issue of Yfile. 

Professor Emeritus Jack Barry Ellis (Environmental Studies). October 23, 2018 issue of Yfile. 

Louis Lefeber, noted economist and founding director of the Centre for Research on Latin America and 
the Caribbean (CERLAC).  In his final years, Professor Lefeber remained an active scholar and supporter 
of CERLAC.  August 1, 2018 issue of Yfile. 

Professor Emeritus John David McFarland (Philosophy). November 1, 2018 issue of Yfile. 

mailto:ffletch@yorku.ca
http://yfile.news.yorku.ca/
http://yfile.news.yorku.ca/
http://yfile.news.yorku.ca/
http://yfile.news.yorku.ca/


9 
 

Robert L. R. Overing (founding dean of York University’s Faculty of Education).  October 2, 2018 issue 
of Yfile. 

Professor Emerita Palomba Yashinsky (French Studies).  January 26 2019 issue of Yfile. 

We would also like to mark the passing of another notable member of the York community (not 
connected directly to ARFL): 

William Gault worked as a project scientist at York University from 1970 until 2003. December 3,2018 

issue of Yfile. 

The CURAC Connection 
 
The College and University Retirees Association of Canada (CURAC) represents the interests of academic 

retirees at the national level.  ARFL and YURA are both members and have played an important role in 

its development.  (Sandra Pyke is a past president.)  The retiree associations of more than 40 universities 

and colleges are members.  CURAC provides a variety of services to its member associations and their 

members as well: 

 Assistance to colleges and universities seeking to establish retirees associations; 

 A regular survey of benefits available to retirees in its member institutions (valuable for 

negotiations, lobbying, etc.) 

 Lobbying government in support of college and university retirees (through news releases, 

letters to officials, etc.) 

 Publishing occasional papers on important social issues relevant to its members (pharmacare, 

palliative care, mental health of seniors, social isolation) 

 Affinity agreements with suppliers of relevant services 

o Escorted tours with Collette Tours 

o Travel planning and assistance from Trip Merchant 

o Vehicle and property insurance from Economical Select 

o Travel and extended medical insurance (RTO-ERO and Johnson Insurance) 

 CURAC is working on agreements for other products and services, such as hearing assistance 

 Annual conferences with an impressive array of speakers 

 Membership in the Association of Retirement Organizations in Higher Education (AROHE), a 

U.S.-based international organization provides access to a wide variety of information 

CURAC / ARUCC: News from our affinity partners 

Learn about an intriguing online travel service 

One of our newest partners, Trip Merchant offers a convenient one-stop travel service.  Coming 

soon (May 1 and 2), Trip Merchant has agreed to present webinars designed for members of 

CURAC / ARUCC associations.  In these webinars, Ryan & Tom will personally walk you 

through the following topics: 

http://yfile.news.yorku.ca/
http://yfile.news.yorku.ca/
http://yfile.news.yorku.ca/


10 
 

 Why Trip Merchant? 

 How to search for travel deals?  

 How to make a travel booking? 

 How to organize your own group departure? 

 Loyalty Program, Member Experiences, Group Departures and more…  

 What’s coming up in 2019! 

To register: 

Wednesday, May 1st at 9 am PDT/12 pm EDT 

https://zoom.us/meeting/register/6c248dd3b0d39a487510d14dfea9e911  

 

Thursday, May 2nd at 2pm PDT/5 pm EDT 

https://zoom.us/meeting/register/eacacebcd291d3928c34be5db4a05ad8 

For more information on Trip Merchant, follow the link on the CURAC / ARUCC website 

(www.curac.ca). Their goal is to help clients customize their travel experiences and discover the 

best deals available. 

 

Spring sale from Collette Tours 

Details of Collette’s spring sale will be announced soon.  These deals will be available in May. 

Johnson Insurance offers cost-effective trip cancellation insurance 

Johnson will soon announce an innovative and cost-effective form of trip cancellation insurance.  

Information on the Collette Tour discounts and the Johnson Insurance travel insurance will be 

circulated to our members by email when it becomes available. 

More information on all CURAC / ARUCC affinity partners is available on the association website 

(www.curac.ca).  

 

 

https://zoom.us/meeting/register/6c248dd3b0d39a487510d14dfea9e911
https://zoom.us/meeting/register/eacacebcd291d3928c34be5db4a05ad8
http://www.curac.ca/
http://www.curac.ca/
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CURAC / ARUCC Joins Vibrant Voices 

 

As an adjunct to its lobbying activities, CURAC / ARUCC has joined the Vibrant Voices campaign, led by 

the National Association of Federal Retirees and Retired Teachers of Ontario and a number of other 

associations of pensioners and retirees, to lobby political parties and candidates in the upcoming 2019 

federal election.  Vibrant Voices is a community-based advocacy campaign to influence political action 

for Canada’s seniors. The goal for this campaign is to ensure that three priority policy proposals are on 

the public agenda – and preferably in party platforms – for the campaign.  The priority policies are 

national pharmacare, security of retirement income (public and private pension protection), and the 

development of a national seniors strategy. These priorities were developed in meetings of delegates 

from a number of retirement organizations, including CURAC / ARUCC. 

Public events will be announced on the CURAC / ARUCC website (www.curac.ca).  

Letter from 2018 holder of the ARFL Lee Lorch Memorial Scholarship 
 

 
 
 

 

 

In 2017, Jade Delaronde was a member of Team 

Canada at the World Tap Dance Championships 

in Germany, once of many performances on her 

resume.  Trained in a variety of dance forms, she 

is committed to teaching.  She told the Caledon 

Enterprise: “I love being on stage, my real 

passion is teaching.  I will always continue to 

perform, but heading into the future, I am 

focused more on sharing my passion for dance 

with my students.” 

Dear Scholarship Donor: 
I am honored to be a recipient of the ARFL Lee Lorch Memorial Scholarship.  
During this time I am very grateful for the offered financial and academic assistance. My challenges have 
helped me realize the value of a university education. This award has positively impacted my studies and 
has supported me to continue achieving high academics. 
 
I am currently studying for a Bachelor of Fine Arts in dance, specializing in performance and 
choreography and double major with a Bachelor of Education in the Intermediate/Senior division. 

http://www.curac.ca/


12 
 

 
As a future educator I strive to make a difference by creating a positive, safe and enriching learning 
environment where students’ voices and opinions are heard. The purpose of providing students with an 
environment that promotes diversity, equality and inclusion will enable students to feel comfortable, 
valuable and important. 
 
My educational pursuits would not be possible without generous support from scholarship sponsors. 
 
Thank you for enabling this educational opportunity! 
 
Sincerely, 
Jade Delaronde 

Upcoming Events 

 YURA Stratford Trip - June 18, 2019 - The Merry Wives of Windsor; the deadline for signing up 

for the trip is April 23 ($123 per person).  Confirm attendance at yura@yorku.ca.  

 YURA Shaw Festival Trip- October 8, 2019 – Brigadoon. 

 ARFL AGM and Presentation – Speaker: Dr. Gordon Shepherd of Physics and Astronomy, York 

University ("Observing Earth's Atmosphere from Space"). Date to be confirmed in late October 

or early November 2019. 

 Congress of the Humanities and Social Sciences, June 1-7, 2019. University of British Columbia. 

 Future CURAC / ARUCC conferences: 2020 - UBC, Vancouver; 2021 – McGill, Montreal. The 

conferences, along with the AGM, are normally held in late May. 

 YURA AGM and luncheon – October 25, 2019. Speaker: Anna Porter, publisher and novelist. 

 As part of the LA&PS College revisioning exercise, the Fellows & Alumni Dinner will take place 

on Wednesday, May 8th, 6:00 pm to 9:00 pm, Founders Assembly Hall. This is an 

opportunity to learn about the exercise and offer some input. Further information is available at 

https://colleges-revisioning.laps.yorku.ca/2019/04/alumni-and-fellows-dinner-may-8th-6-9pm-

152-founders-college/. 

In case you missed something: 

GMM Agenda (page 1); Our Speaker: Laurence Packer (page 2); Report from our President (page 3); 
Report from our Treasurer (page 4); CURAC Conference at Guelph (page 5); Advocate for ARFL (page 6); 
Publications and Addresses (page   7); In Memoriam (page   8); CURAC Connection and Affinity Partners 
(page   9); Vibrant Voices (page 11); Lorch Scholarship (page 11); Upcoming Events (page 12). 

 

mailto:yura@yorku.ca
https://colleges-revisioning.laps.yorku.ca/2019/04/alumni-and-fellows-dinner-may-8th-6-9pm-152-founders-college/
https://colleges-revisioning.laps.yorku.ca/2019/04/alumni-and-fellows-dinner-may-8th-6-9pm-152-founders-college/

